
 
 

PerformancePAM Talent Management Introduces Enhanced Goals in Version 7.5 
 

PerformancePAM version 7.5 provides users with advanced goal management, appointment setting, and visual 

analytics. 

 

November 7, 2011 – Deland, FL – PerformancePAM, a leading provider of talent management software, is 

announcing the release of version 7.5. With this version comes new functionality including advanced goal 

management, appointment setting, and visual analytics. Advanced goal management allows companies to set 

goals at the organizational level and distribute them to departmental and employee levels, resulting in a 

workforce focused on achieving common corporate success. Performance related appointments can be set 

within PerformancePAM so opportunities to review employee progress are never missed. These appointments 

can easily be saved in vCal format for use in your favorite calendar, like Outlook.  Visual analytics display a 

graphical representation of where employees’ appraisals sit in the organization as well as how employees 

score on competencies individually, as an organization, and more.  

 

“In PerformancePAM version 7.5, we have introduced new functionality that places new employee 

management tools at a manager’s disposal,” says Elizabeth Berlin, Director of Business Development for 

PerformancePAM. “Greater flexibility with goal setting gives companies the ability to have employees at all 

levels actively contribute to the highest company ideals.” 

 

PerformancePAM integrates with any human resources or payroll software eliminating the need for rekeying 

of employee data, or it may stand alone. The turnkey implementation methodology makes PerformancePAM 

easy to deploy and sets organizations up to maintain their employee performance appraisal system with little 

effort. With customizable templates, progress tracking capabilities, notifications, goal management, and 

scoring, PerformancePAM allows organizations to get started quickly and have a complete employee appraisal 

solution that will essentially administer itself. 

 

To speak with someone about PerformancePAM, please call 800.551.6875 x214. To learn more about 

PerformancePAM or to view an online demo or request a free trial, please visit www.performancepam.com.   

 

About PerformancePAM 

PerformancePAM is a web-based Talent Management system developed from the ground up through 

direction from clients. It is intuitive and meets the requirements HR professionals seek to develop their 

employees and increase workplace performance and satisfaction. To learn more about PerformancePAM, 

please visit www.performancepam.com.  
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